
Antonio.ranieri@cedefop.europa.eu 



WORK-PLACE 

TRAINING / LEARNING

WORK-BASED 

LEARNING

APPRENTICESHIPS 
SYSTEMS / PROGRAMMES / 

SCHEMES

ALTERNANCE 

PROGRAMMES

COMBINED SCHOOL

AND WORK-BASED

PROGRAMMES

INSTITUTIONAL  AND 

POLITICAL SYSTEM

SCHOOL 

SYSTEM
ECONOMIC 

SYSTEM

DUAL 

VOCATIONAL

TRAINING

ON THE JOB 

TRAINING / 

LEARNING

Work-based-learning what? 

Data problems: 

• Reliability 

• Validity 

• Consistency 
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Participation of learners in WBL in IVET 

Students in VET and combined school-workbased vocational programmes (2016)

Source: Cedefop calculations based on Eurostat data/UOE data collection on education.
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Participation of enterprises  in WBL in IVET 

Enterprises employing IVET participants (2015)

Source: Cedefop calculation on Eurostat CVTS 2015
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Labour market outcomes of WBL [NEW] 
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EU-28 Work experience while being 
a student at upper secondary: 
gains in employment rates 

Source: Eurostat ad-hoc module 2016 

• People 25-34 years olds with 
medium qualification as their 
highest level 

• Work-based learning includes 
apprenticeship, work-based 
learning, mandatory and 
optional traineeship. 
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WBL in initial VET - points of difference??? 

• Function group A: an education and training system 

Full competency and capability in an apprenticeable occupation or trade and constitutes itself in a 
separate system, distinct from school-based VET (with or without work placements) in content, form, 
qualification, etc. 
• Function group B: a type of VET delivery within the formal VET system 

A diverse way to deliver VET to achieve formal VET qualifications by bringing people into the labour 
market (main distinction from school-based VET with work placements is the form) 

• Function group C: hybrid system 

Apprenticeships 
(systems / programmes 
/ schemes) 

School-based VET 
includes on-the-
job training in 
companies 

• Contract 

• Remuneration 

• % of on-the-job training 

• .... 

A cross-national overview of apprenticeships through a purposeful approach 
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Source: Cedefop (2018) Apprenticeship schemes in European countries - A cross-national overview (forthcoming) 
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Challenges for the future of apprenticeship in the EU 

• Weak/unclear distinction between apprenticeship and other forms 
of work-based-learning  

• In the absence of apprenticeship-specific programmes, wide 
variations in the duration  

• Limited or no involvement of socio-economic partners at all levels  

• Limited sector-driven approaches to apprenticeship strategy 

• Limited (quantity) or narrow (quality) companies’ engagement 

• Lack of evaluation of apprenticeship policies 

SEEKING FOR ‘PARALLEL CONVERGENCE’ 
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Thank you for your attention 

http://www.cedefop.europa.eu/en/events-and-
projects/projects/apprenticeships-work-based-learning 

http://www.cedefop.europa.eu/en/publications-and-
resources/data-visualisations/apprenticeship-schemes 

Cedefop European database on apprenticeship schemes: 

Cedefop project page on WBL and apprenticeships: 
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